A JUDGMENT INDEX™ SCORE SHEET

Name: SF #1

PRIMARY JUDGMENT INDICATORS
People (Relational Insight): (13) :

Work/Task (Tactical Insight): (7) . '
Big Picture (Strategic Insight): (27) & : . _

0% 20% 40% 60% 80% 100%
PART 1 WORK SIDE ( WHAT You Do) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 80 90 100% . Preferred Range
1. Noticing, General Sensitivity DIF:36 Less Intuitive ‘ More Intuitive
2. Tolerance of Others & Ideas DIM-I:11 Less Open-Minded 0 More Open-Minded
3. Trainability DIM-ET7 Less Quick to Learn ‘ Quick to Learn
4. Strategic - Conceptual DIM-S:18 Less Strategic ‘ More Strategic
5. Conceptual Clarity DIM:18 Blind Spots ‘ Strong Clarity
6. Realism - Idealism DIM%:50 Realistic ‘ Idealistic
7. Relational Skills’/Empathy ~ INT-I:2 Less Engaged ’ Engaged
8. Dependability, Reliability INT-E:0 Less Strong ‘ Strong
9. Strategic - Actual INT-S:9 Less Strong 0 Strong
10. Problem-Solving Ability INT:11 Less Effective 0 Effective Decisions
11. Difficult People & Situations INT%:31 | Less Energy/Innovation ‘ More Energy/Innovation
12. Focus and Concentration ~ DI:16 Easily Distracted ‘ Highly Focused
13. Following Directions DIs:2 Does Not Follow ‘ Follows Precisely
14. Stress, Coping, Attitude Al%:72 High Stress ‘ Low Stress
15. Validity, Consistency RHO-560 Low ¢ High
PART 2 SELF SIDE ( WHo You ARE) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 8 90 100% —— Preferred Range
1. Self-Regard/Self-Care DIF:106 Neglect of Self Self-Care
2. Meaningfulness of Work DIM-1:50 Less Fulfilling z More Fulfilling
3. Value of Work / Morale DIM-E:41 Less Positive ‘ Positive Work Value
4. Organizational Ability DIM-S:15 Cluttered ‘ Compulsive
5. Concept Balance DIM:44 Less Strong ‘ Strong
6. Role Identity DIM?%:42 Who You Are ‘ What You Do
7. Solving Personal Problems  INT-1:40 Dependent ‘ Independent
8. Solving Practical Problems  INT-E:29 Dependent ‘ Independent
9. Care of Surroundings INT-S:7 Neglectful ‘ Conscientious
10. Clear on What is Important ~ INT:76 Harassed by Urgent ‘ Focuses on Important
11. Self-Criticism, Hard on Self ~ INT%:72 Overly Self-Critical ‘ Healthy Perspective
12. Assertiveness DI:44 Conflict Avoidant ‘ Assertive
13. General Moral Clarity DIs:10 Less Developed ‘ Well Developed
14. Stress, Coping, Attitude Al%:95 High Stress ‘ Low Stress
15. Validity, Consistency RHO:.004 Low High
Balance of Judgment - the tendency to Under Value(-) or Over Value regarding:
10 ﬁ's o 10 19 ﬁ's ° 10 19 85 o 10 19 ﬁ's 2 10 -1 ‘R's g 10 -10 @5 " 10
-15, 15 -15, 15 -15, 15 -15, 15 -15, 15 -15, 15
-20, 20 -20, 20 -20, 20 -20, 20 -20, 20 -20, 20
-25 25 -25] 25 -25| 25 -25| 25 -25| 25 -25| 25
-5 3 -14 -50 -37 -9
People / Relationships Work / Tasks Balance with Ideas Self-Esteem Self-Concept Self-image
Self-Confidence Role Satisfaction Self-Motivation
PRIMARY Judgment Type = (4) Counseling/Coaching/Mentoring
Tends to view self in terms of ABSTRACTION, i.e. a number, a symbol, a human being. (Part 2 IES =90, 70, 22)

P1:IES:13,7,27 DIFQ:33 VQ1:67 VQ2:31 P2:IES:90,70,22 I14A12B19T38
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JUDGMENT INDEX™ SCORE SHEET

Name: SF #2

PRIMARY JUDGMENT INDICATORS

People (Relational Insight): (8)
Work/Task (Tactical Insight): (10)
Big Picture (Strategic Insight): (10) &

T T T

0% 20% 40% 60% 80% 100%
PART 1 WORK SIDE ( WHAT You Do) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 80 90 100% . Preferred Range
1. Noticing, General Sensitivity DIF:26 Less Intuitive ‘ More Intuitive
2. Tolerance of Others & Ideas DIM-I:8 Less Open-Minded 0 More Open-Minded
3. Trainability DIM-E:9 Less Quick to Learn z Quick to Learn
4. Strategic - Conceptual DIM-S:9 Less Strategic More Strategic
5. Conceptual Clarity DIM:1 Blind Spots ‘ Strong Clarity
6. Realism - Idealism DIM%:4 Realistic ‘ Idealistic
7. Relational Skills’/Empathy ~ INT-10 Less Engaged ‘ Engaged
8. Dependability, Reliability INT-E:1 Less Strong ‘ Strong
9. Strategic - Actual INT-S:1 Less Strong ‘ Strong
10. Problem-Solving Abilty  INT2 Less Effective ¢
11. Difficult People & Situations INT%:@8 ] Less Energy/Innovation ’ More Energy/Innovation
12. Focus and Concentration ~ DI:1 Easily Distracted ‘ Highly Focused
13. Following Directions DIs:2 Does Not Follow ‘ Follows Precisely
14. Stress, Coping, Attitude Al%:58 High Stress ‘ Low Stress
15. Validity, Consistency RHO-948 Low ¢ [Hgn
PART 2 SELF SIDE ( WHo You ARE) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 8 90 100% —— Preferred Range
1. Self-Regard/Self-Care DIF:24 Neglect of Self ‘ Self-Care
2. Meaningfulness of Work DIM-I:8 Less Fulfilling ‘ More Fulfilling
3. Value of Work / Morale DIM-E:15 Less Positive ‘ Positive Work Value
4. Organizational Ability DIM-S:1 Cluttered ‘ Compulsive
5. Concept Balance DIM:21 Less Strong ‘ Strong
6. Role Identity DIMY%:88 Who You Are ‘ What You Do
7. Solving Personal Problems  INT-I:3 Dependent ‘ Independent
8. Solving Practical Problems  INT-E:8 Dependent ‘ Independent
9. Care of Surroundings INT-S:0 Neglectful ‘ Conscientious
10. Clear on What is Important  INT:11 Harassed by Urgent ‘ Focuses on Important
11. Self-Criticism, Hard on Self  INT%:46 Overly Self-Critical ‘ Healthy Perspective
12. Assertiveness DI:13 Conflict Avoidant ‘ Assertive
13. General Moral Clarity DIs:0 Less Developed ‘ Well Developed
14. Stress, Coping, Attitude Al%:50 High Stress ‘ Low Stress
15. Validity, Consistency RHO-904 Low 4 High
Balance of Judgment - the tendency to Under Value(-) or Over Value regarding:
105 = 10 105 o 10 105 o 10 104 2 10 105 . 10 -10 ° 10
-15, 15 -15, 15 -15, 15 -15, 15 -15, 15 -15, 15
-20, 20 -20, 20 -20, 20 -20, 20 -20, 20 -20, 20
-25 25 -25] 25 -25| 25 -25| 25 -25| 25 -25| 25
-5 1 -6 7 -
People / Relationships Work / Tasks Balance with Ideas Self-Esteem Self-Concept Self-image
Self-Confidence Role Satisfaction Self-Motivation

PRIMARY Judgment Type = (10) Communicating/Articulating

Tends to view self in terms of ABSTRACTION, i.e. a number, a symbol, a human being. (Part 2 IES =11, 23, 1)

P1:IES:8,10,10 DIFQ:108 VQ1:31 VQ2:5 P2:IES:11,23,1 I0AOBOT2

AJUDGMENT INDEX
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Name: SF #3

People (Relational Insight): (7)
Work/Task (Tactical Insight): (9)
Big Picture (Strategic Insight): (16)

JUDGMENT INDEX™ SCORE SHEET

PRIMARY JUDGMENT INDICATORS

—

12. Focus and Concentration ~ DI:5

Easily Distracted

¢ Highly Focused

0% 20% 40% 60% 80% 100%
PART 1 WORK SIDE ( WHAT You Do) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 80 90 100% . Preferred Range
1. Noticing, General Sensitivity DIF:28 Less Intuitive More Intuitive
2. Tolerance of Others & Ideas DIM-I:6 Less Open-Minded ‘ More Open-Minded
3. Trainability DIM-E:9 Less Quick to Learn ‘ Quick to Learn
4. Strategic - Conceptual DIM-S:13 Less Strategic ‘ More Strategic
5. Conceptual Clarity DIM:11 Blind Spots ‘ Strong Clarity
6. Realism - Idealism DIM%:39 Realistic |dealistic
7. Relational Skills’/Empathy ~ INT-:1 Less Engaged ‘ Engaged
8. Dependability, Reliability INT-E:0 Less Strong ‘ Strong
9. Strategic - Actual INT-S:3 Less Strong ‘ Strong
10. Problem-Solving Abilty  INT4 Less Effective ¢
11. Difficult People & Situations INT%:14 ] Less Energy/Innovation ‘ More Energy/Innovation

‘ Follows Precisely

13. Following Directions DIs:0 Does Not Follow
14. Stress, Coping, Attitude Al%:50 High Stress ‘ Low Stress
15. Validity, Consistency RH0-93% Low 4 High
PART 2 SELF SIDE ( WHo You ARE) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 8 90 100% —— Preferred Range
1. Self-Regard/Self-Care DIF:48 Neglect of Self ‘ Self-Care
2. Meaningfulness of Work DIM-I:12 Less Fulfilling ‘ More Fulfilling
3. Value of Work / Morale DIM-E:18 Less Positive ‘ Positive Work Value
4. Organizational Ability DIM-S:18 Cluttered ‘ Compulsive
5. Concept Balance DIM:6 Less Strong ‘ Strong
6. Role Identity DIM%:13 Who You Are ‘ What You Do
7. Solving Personal Problems  INT-I:2 Dependent ‘ Independent
8. Solving Practical Problems  INT-E:9 Dependent ‘ Independent
9. Care of Surroundings INT-S:9 Neglectful ‘ Conscientious
10. Clear on What is Important ~ INT:20 Harassed by Urgent ‘ Focuses on Important
11. Self-Criticism, Hard on Self ~ INT%:42 Overly Self-Critical ‘ Healthy Perspective
12. Assertiveness DI7 Conflict Avoidant ‘ Assertive
13. General Moral Clarity DIs:0 Less Developed ‘ Well Developed
14. Stress, Coping, Attitude Al%:50 High Stress ‘ Low Stress
15. Validity, Consistency RHO-784 Low ¢ High

People / Relationships

Balance with Ideas

Self-Esteem
Self-Confidence

Balance of Judgment - the tendency to Under Value(-) or Over Value regarding:

5 0 5 5 0 5 5 0 5 5 0 5 5 0 5 5 0 5
-10 10 -10 10 -10 10 -10 10 -10 10 -10 10
-15, 15 -15, 15 -15, 15 -15, 15 -15 15 -15 15
-20 20 -20, 20 -20, 20 -20, 20 -20, 20 -20, 20
25 25 -25 25 25| 25 25} 25 -25| . 25 -25| 25
0 1 -1 -2 -16 18

Work / Tasks Self-Concept

Role Satisfaction

Self-image
Self-Motivation

PRIMARY Judgment Type = (6) Listening/Sensing
Tends to view self as UNIQUE. (Part 2 IES = 14, 27, 27)

AJUDGMENT INDEX

P1:IES:7,9,16 DIFQ:58 VQ1:43 VQ2:15 P2:IES:14,27,27 I2A12B31T46
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A JUDGMENT INDEX™ SCORE SHEET

Name: SF #4

PRIMARY JUDGMENT INDICATORS
People (Relational Insight): (15) :

Work/Task (Tactical Insight): (18) .
Big Picture (Strategic Insight): (41) &

0% 20% 40% 60% 80% 100%
PART 1 WORK SIDE ( WHAT You Do) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 80 90 100% . Preferred Range
1. Noticing, General Sensitivity DIF:48 Less Intuitive ‘ More Intuitive
2. Tolerance of Others & Ideas DIM-I:10 Less Open-Minded ‘ More Open-Minded
3. Trainability DIM-E:13 Less Quick to Learn ‘ Quick to Learn
4. Strategic - Conceptual DIM-S:25 Less Strategic 0 More Strategic
5. Conceptual Clarity DIM:27 Blind Spots ‘ Strong Clarity
6. Realism - Idealism DIM%:56 Realistic ‘ Idealistic
7. Relational Skills’/Empathy ~ INT-5 Less Engaged ‘ Engaged
8. Dependability, Reliability INT-E:5 Less Strong ‘ Strong
9. Strategic - Actual INT-S:16 Less Strong ’ Strong
10. Problem-Solving Ability INT:26 Less Effective ‘ Effective Decisions
11. Difficult People & Situations INT%:54 | Less Energy/Innovation ‘ More Energy/Innovation
12. Focus and Concentration ~ DI:22 Easily Distracted ‘ Highly Focused
13. Following Directions DIS:6 Does Not Follow ‘ Follows Precisely
14. Stress, Coping, Attitude Al%:TT High Stress ‘ Low Stress
15. Validity, Consistency RHO.T54 Low ¢ High
PART 2 SELF SIDE ( WHo You ARE) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 8 90 100% —— Preferred Range
1. Self-Regard/Self-Care DIF:68 Neglect of Self ‘ Self-Care
2. Meaningfulness of Work DIM-I:11 Less Fulfilling ‘ More Fulfilling
3. Value of Work / Morale DIM-E:32 Less Positive ‘ Positive Work Value
4. Organizational Ability DIM-S:25 Cluttered ‘ Compulsive
5. Concept Balance DIM:28 Less Strong ‘ Strong
6. Role Identity DIM%:41 Who You Are ‘ What You Do
7. Solving Personal Problems  INT-1:6 Dependent ‘ Independent
8. Solving Practical Problems  INT-E:21 Dependent ‘ Independent
9. Care of Surroundings INT-S:16 Neglectful ‘ Conscientious
10. Clear on What is Important ~ INT:43 Harassed by Urgent ‘ Focuses on Important
11. Self-Criticism, Hard on Self  INT%:63 Overly Self-Critical ‘ Healthy Perspective
12. Assertiveness DI:20 Conflict Avoidant ‘ Assertive
13. General Moral Clarity DIs:8 Less Developed ‘ Well Developed
14. Stress, Coping, Attitude Al%:94 High Stress ‘ Low Stress
15. Validity, Consistency RHO-548 Low ¢ High
Balance of Judgment - the tendency to Under Value(-) or Over Value regarding:
10 ﬁ's o 10 -10 @'5 ° 10 19 @5 o 10 19 @5 2 10 105 g 10 105 " 10
-15, 15 -15, 15 -15, 15 -15, 15 m) m
-20, 20 -20, 20 -20, 20 -20, 20 -20, 20 -20; 20
-25 25 -25] 25 -25| 25 -25| 25 -25| 25 -25| 25
-4 -9 13 -11 -30 -19
People / Relationships Work / Tasks Balance with Ideas Self-Esteem Self-Concept Self-image
Self-Confidence Role Satisfaction Self-Motivation
PRIMARY Judgment Type = (6) Listening/Sensing
Tends to view self as UNIQUE. (Part 2 IES =17, 53, 41)

P1:IES:15,18,41 DIFQ:70 VQ1:107 VQ2:59 P2:IES:17,53,41 I0AOBOT1
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A JUDGMENT INDEX™ SCORE SHEET

Name: SF #5

PRIMARY JUDGMENT INDICATORS
People (Relational Insight): (1) -

Work/Task (Tactical Insight): (1) ﬁ

Big Picture (Strategic Insight): (2) &

0% 20% 40% 60% 80% 100%
PART 1 WORK SIDE ( WHAT You Do) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 80 90 100% . Preferred Range
1. Noticing, General Sensitivity DIF:4 Less Intuitive ‘ More Intuitive
2. Tolerance of Others & Ideas DIM-I:1 Less Open-Minded ‘ More Open-Minded
3. Trainability DIM-E:1 Less Quick to Learn ‘ Quick to Learn
4. Strategic - Conceptual DIM-S:2 Less Strategic ‘ More Strategic
5. Conceptual Clarity DIM:2 Blind Spots ‘ Strong Clarity
6. Realism - Idealism DIM%:50 Realistic ‘ Idealistic
7. Relational Skills’/Empathy ~ INT-10 Less Engaged ‘ Engaged
8. Dependability, Reliability INT-E:0 Less Strong ‘ Strong
9. Strategic - Actual INT-S:0 Less Strong Strong
10. Problem-Solving Abilty  INTO Less Effective
11. Difficult People & Situations INT%:0 ] Less Energy/Innovation More Energy/Innovation
12. Focus and Concentration D0 Easily Distracted Highly Focused
13. Following Directions DIs:0 Does Not Follow Follows Precisely
14. Stress, Coping, Attitude Al%:50 High Stress z Low Stress
15. Validity, Consistency RHO:.996 Low High
PART 2 SELF SIDE ( WHo You ARE) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 8 90 100% —— Preferred Range
1. Self-Regard/Self-Care DIF:2 Neglect of Self ‘ Self-Care
2. Meaningfulness of Work DIM-1:0 Less Fulfilling ‘ More Fulfilling
3. Value of Work / Morale DIM-E:1 Less Positive ‘ Positive Work Value
4. Organizational Ability DIM-S:1 Cluttered ‘ Compulsive
5. Concept Balance DIM:1 Less Strong ‘ Strong
6. Role Identity DIMY%:50 Who You Are ‘ What You Do
7. Solving Personal Problems  INT-1:0 Dependent ‘ Independent
8. Solving Practical Problems  INT-E:0 Dependent ‘ Independent
9. Care of Surroundings INT-S:0 Neglectful ‘ Conscientious
10. Clear on What is Important ~ INT:0 Harassed by Urgent ‘ Focuses on Important
11. Self-Criticism, Hard on Self ~ INT%:0 Overly Self-Critical ‘ Healthy Perspective
12. Assertiveness DI:0 Conflict Avoidant ‘ Assertive
13. General Moral Clarity DIs:0 Less Developed ‘ Well Developed
14. Stress, Coping, Attitude Al%:50 High Stress ‘ Low Stress
15. Validity, Consistency RHO:.998 Low High

Balance of Judgment - the tendency to Under Value(-) or Over Value regarding:

5 0 5 5 0 5 5 0 5 5 0 5 5 0 5 5 0 5
-10 10 -10 10 -10 10 -10 10 -10 10 -10 10
-15, 15 -15, 15 -15, 15 -15, 15 -15 15 -15 15
-20 20 -20, 20 -20, 20 -20, 20 -20, 20 -20, 20
25 ! 25 -25 25 25| 25 25} 25 -25| 25 -25| 25
1 -1 0 0 -1 1

People / Relationships Work / Tasks Balance with Ideas Self-Esteem Self-Concept Self-image
Self-Confidence Role Satisfaction Self-Motivation
PRIMARY Judgment Type = (12) Developing People FRINGE Type = (13) Balanced/Integrated

Tends to view self as UNIQUE. (Part 2IES=0, 1, 1)
PLIES:1,1,2 DIFQ:200 VQ1:6 VQ2:2 P2IES:0,1,1 10A12B11T33
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Name: SF #6

People (Relational Insight): (20)

Work/Task (Tactical Insight): (22) *

Big Picture (Strategic Insight): (17) &

JUDGMENT INDEX™ SCORE SHEET

PRIMARY JUDGMENT INDICATORS

80%

0% 20% 40% 60% 100%
PART 1 WORK SIDE ( WHAT You Do) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 80 90 100% . Preferred Range
1. Noticing, General Sensitivity DIF:44 Less Intuitive ’ More Intuitive
2. Tolerance of Others & Ideas DIM-I:15 Less Open-Minded ‘ More Open-Minded
3. Trainability DIM-E:16 Less Quick to Learn ‘ Quick to Learn
4. Strategic - Conceptual DIM-S:13 Less Strategic ‘ More Strategic
5. Conceptual Clarity DIM:4 Blind Spots ‘ Strong Clarity
6. Realism - Idealism DIM%:9 Realistic ‘ Idealistic
7. Relational Skills’/Empathy ~ INT-5 Less Engaged ‘ Engaged
8. Dependability, Reliability INT-E:6 Less Strong ‘ Strong
9. Strategic - Actual INT-S:4 Less Strong ’ Strong
10. Problem-Solving Ability INT:15 Less Effective ‘ Effective Decisions
11. Difficult People & Situations INT%:34 | Less Energy/Innovation ‘ More Energy/Innovation
12. Focus and Concentration ~ DI:3 Easily Distracted ‘ Highly Focused
13. Following Directions DIs:0 Does Not Follow ‘ Follows Precisely
14. Stress, Coping, Attitude Al%:50 High Stress ‘ Low Stress
15. Validity, Consistency RHO-644 Low ¢ High
PART 2 SELF SIDE ( WHo You ARE) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 8 90 100% —— Preferred Range
1. Self-Regard/Self-Care DIF:32 Neglect of Self ‘ Self-Care
2. Meaningfulness of Work DIM-I:11 Less Fulfilling More Fulfilling
3. Value of Work / Morale DIM-E:12 Less Positive ‘ Positive Work Value
4. Organizational Ability DIM-S:9 Cluttered ‘ Compulsive
5. Concept Balance DIM:4 Less Strong ‘ Strong
6. Role Identity DIM%:13 Who You Are ‘ What You Do
7. Solving Personal Problems  INT-I:3 Dependent ‘ Independent
8. Solving Practical Problems  INT-E:3 Dependent ‘ Independent
9. Care of Surroundings INT-S:4 Neglectful ‘ Conscientious
10. Clear on What is Important ~ INT:10 Harassed by Urgent Focuses on Important
11. Self-Criticism, Hard on Self  INT%:31 Overly Self-Critical ‘ Healthy Perspective
12. Assertiveness DI2 Conflict Avoidant ‘ Assertive
13. General Moral Clarity DIs:0 Less Developed ‘ Well Developed
14. Stress, Coping, Attitude Al%:50 High Stress ‘ Low Stress
15. Validity, Consistency RHO-698 Low 4 High

People / Relationships

Balance with Ideas

Self-Esteem
Self-Confidence

Balance of Judgment - the tendency to Under Value(-) or Over Value regarding:

5 0 5 5 0 5 5 0 5 5 0 5 5 0 5 5 0 5
-10 10 -10 10 -10 10 -10 10 -10 10 -10 10
-15, 15 -15, 15 -15, 15 -15, 15 -15 15 -15 15
-20 20 -20, 20 -20, 20 -20, 20 -20, 20 -20, 20
25 25 -25 25 25| 25 25} 25 -25| 25 -25| 25
-1 -6 7 -7 8 -1

Work / Tasks Self-Concept

Role Satisfaction

Self-image
Self-Motivation

PRIMARY Judgment Type = (2) Organizing/Disciplined
Tends to view self in terms of ABSTRACTION, i.e. a number, a symbol, a human being. (Part 2 IES = 14, 15, 13)

AJUDGMENT INDEX

P1:IES:20,22,17 DIFQ:137 VQ1:63 VQ2:19 P2:IES:14,15,13 I2A8B5T18
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Name: SF #7

People (Relational Insight): (9)
Work/Task (Tactical Insight): (11)
Big Picture (Strategic Insight): (19)

JUDGMENT INDEX™ SCORE SHEET

PRIMARY JUDGMENT INDICATORS

O —————

0% 20% 40% 60% 80% 100%
PART 1 WORK SIDE ( WHAT You Do) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 80 90 100% . Preferred Range

1. Noticing, General Sensitivity DIF:30

Less Intuitive

2. Tolerance of Others & Ideas DIM-I:8

Less Open-Minded

More Intuitive
More Open-Minded

3. Trainability DIM-E:8 Less Quick to Learn ‘ Quick to Learn
4. Strategic - Conceptual DIM-S:14 Less Strategic 0 More Strategic
5. Conceptual Clarity DIM:12 Blind Spots ‘ Strong Clarity
6. Realism - Idealism DIM%:40 Realistic ‘ Idealistic
7. Relational Skills’/Empathy ~ INT-:1 Less Engaged ‘ Engaged
8. Dependability, Reliability INT-E:3 Less Strong ‘ Strong
9. Strategic - Actual INT-S:5 Less Strong ‘ Strong
10. Problem-Solving Ability INT:9 Less Effective ‘ Effective Decisions
11. Difficult People & Situations INT%:30 | Less Energy/Innovation ‘ More Energy/Innovation
12. Focus and Concentration ~ DI:6 Easily Distracted ‘ Highly Focused
13. Following Directions DIs:0 Does Not Follow ‘ Follows Precisely
14. Stress, Coping, Attitude Al%:50 High Stress ‘ Low Stress
15. Validity, Consistency RH0-902 Low ¢ High
PART 2 SELF SIDE ( WHo You ARE) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 8 90 100% —— Preferred Range
1. Self-Regard/Self-Care DIF:56 Neglect of Self ‘ Self-Care
2. Meaningfulness of Work DIM-I:15 Less Fulfilling ‘ More Fulfilling
3. Value of Work / Morale DIM-E:16 Less Positive ‘ Positive Work Value
4. Organizational Ability DIM-S:25 Cluttered ‘ Compulsive
5. Concept Balance DIM:19 Less Strong ‘ Strong
6. Role Identity DIMY%:34 Who You Are ‘ What You Do
7. Solving Personal Problems  INT-I:4 Dependent ‘ Independent
8. Solving Practical Problems  INT-E:9 Dependent ‘ Independent
9. Care of Surroundings INT-S:14 Neglectful ‘ Conscientious
10. Clear on What is Important ~ INT:27 Harassed by Urgent 0 Focuses on Important
11. Self-Criticism, Hard on Self  INT%:48 Overly Self-Critical ‘ Healthy Perspective
12. Assertiveness DI:15 Conflict Avoidant ‘ Assertive
13. General Moral Clarity DIs:0 Less Developed ‘ Well Developed
14. Stress, Coping, Attitude Al%:50 High Stress ‘ Low Stress
15. Validity, Consistency RHO:726 Low ¢ High

People / Relationships

Balance with Ideas

Self-Esteem
Self-Confidence

Balance of Judgment - the tendency to Under Value(-) or Over Value regarding:

5 0 5 5 0 5 5 0 5 5 0 5 5 0 5 5 0 5
-10 10 -10 10 -10 10 -10 10 -10 10 -10 10
-15, 15 -15, 15 -15, 15 -15, 15 -15 15 -15 15
-20 20 -20, 20 -20, 20 -20, 20 -20, 20 -20, 20
25 ! 25 -25 25 25| 25 25} 25 -25| 25 -25| 25
4 -2 -2 -7 -8 15

Work / Tasks Self-Concept

Role Satisfaction

Self-image
Self-Motivation

PRIMARY Judgment Type = (6) Listening/Sensing
Tends to view self as UNIQUE. (Part 2 IES =19, 25, 39)

AJUDGMENT INDEX

P1:IES:9,11,19 DIFQ:53 VQ1:51 VQ2:21 P2:IES:19,25,39 IOAOBOT4
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A JUDGMENT INDEX™ SCORE SHEET

Name: SF #8

PRIMARY JUDGMENT INDICATORS
People (Relational Insight): (10) :

Work/Task (Tactical Insight): (13) . '
Big Picture (Strategic Insight): (21) K : . .

0% 20% 40% 60% 80% 100%
PART 1 WORK SIDE ( WHAT You Do) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 80 90 100% . Preferred Range
1. Noticing, General Sensitivity DIF:34 Less Intuitive ‘ More Intuitive
2. Tolerance of Others & Ideas DIM-I:8 Less Open-Minded 0 More Open-Minded
3. Trainability DIM-E:11 Less Quick to Learn ‘ Quick to Learn
4. Strategic - Conceptual DIM-S:15 Less Strategic ‘ More Strategic
5. Conceptual Clarity DIM:11 Blind Spots ‘ Strong Clarity
6. Realism - Idealism DIM%:32 Realistic ‘ Idealistic
7. Relational Skills’/Empathy ~ INT-I:2 Less Engaged ’ Engaged
8. Dependability, Reliability INT-E:2 Less Strong ‘ Strong
9. Strategic - Actual INT-S:6 Less Strong ‘ Strong
10. Problem-Solving Ability INT:10 Less Effective ‘ Effective Decisions
11. Difficult People & Situations INT%:29 ] Less Energy/Innovation ‘ More Energy/Innovation
12. Focus and Concentration ~ DI:8 Easily Distracted ‘ Highly Focused
13. Following Directions DIs:0 Does Not Follow ‘ Follows Precisely
14. Stress, Coping, Attitude Al%:50 High Stress ‘ Low Stress
15. Validity, Consistency RH0-900 Low ¢ High
PART 2 SELF SIDE ( WHo You ARE) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 8 90 100% —— Preferred Range
1. Self-Regard/Self-Care DIF:24 Neglect of Self ‘ Self-Care
2. Meaningfulness of Work DIM-I:8 Less Fulfilling ‘ More Fulfilling
3. Value of Work / Morale DIM-E:12 Less Positive ‘ Positive Work Value
4. Organizational Ability DIM-S:4 Cluttered ‘ Compulsive
5. Concept Balance DIM:12 Less Strong ‘ Strong
6. Role Identity DIMY%:50 Who You Are ‘ What You Do
7. Solving Personal Problems  INT-I:2 Dependent ‘ Independent
8. Solving Practical Problems  INT-E:5 Dependent ‘ Independent
9. Care of Surroundings INT-S:1 Neglectful ‘ Conscientious
10. Clear on What is Important  INT:8 Harassed by Urgent ‘ Focuses on Important
11. Self-Criticism, Hard on Self ~ INT%:33 Overly Self-Critical ‘ Healthy Perspective
12. Assertiveness DI7 Conflict Avoidant ‘ Assertive
13. General Moral Clarity DIs:2 Less Developed ’ Well Developed
14. Stress, Coping, Attitude Al%:54 High Stress ‘ Low Stress
15. Validity, Consistency RHO:.912 Low ‘ High
Balance of Judgment - the tendency to Under Value(-) or Over Value regarding:
105 o 10 105 " 10 105 o 10 1083 2 10 105 - 10 105 - 10
-20, 20 -20, 20 -20, 20 -20, 20 -20, 20 -20, 20
-25 25 -25] 25 -25| 25 -25| 25 -25| 25 -25| 25
-2 -1 3 -8 4 2
People / Relationships Work / Tasks Balance with Ideas Self-Esteem Self-Concept Self-image
Self-Confidence Role Satisfaction Self-Motivation
PRIMARY Judgment Type = (6) Listening/Sensing
Tends to view self in terms of ABSTRACTION, i.e. a number, a symbol, a human being. (Part 2 IES = 10, 17, 5)

P1:IES:10,13,21 DIFQ:141 VQ1:55 VQ2:21 P2:IES:10,17,5 11A6B9T16
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Name: SF #9

People (Relational Insight): (11)

JUDGMENT INDEX™ SCORE SHEET

PRIMARY JUDGMENT INDICATORS

Work/Task (Tactical Insight): (3) ﬁ

Big Picture (Strategic Insight): (13) &

0% 20% 40% 60% 80% 100%
PART 1 WORK SIDE ( WHAT You Do) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 80 90 100% . Preferred Range

1. Noticing, General Sensitivity DIF:24

Less Intuitive

2. Tolerance of Others & Ideas DIM-:9

Less Open-Minded

¢

More Intuitive
More Open-Minded

¢

3. Trainability DIM-E:3 Less Quick to Learn ’ Quick to Learn
4. Strategic - Conceptual DIM-S:12 Less Strategic ‘ More Strategic
5. Conceptual Clarity DIM:12 Blind Spots ‘ Strong Clarity
6. Realism - Idealism DIM%:50 Realistic ‘ Idealistic
7. Relational Skills’/Empathy ~ INT-I:2 Less Engaged ’ Engaged
8. Dependability, Reliability INT-E:0 Less Strong ‘ Strong
9. Strategic - Actual INT-S:1 Less Strong ‘ Strong
10. Problem-Solving Abilty  INT3 Less Effective ¢
11. Difficult People & Situations INT%:13 ] Less Energy/Innovation ‘ More Energy/Innovation
12. Focus and Concentration ~ DI:3 Easily Distracted ‘ Highly Focused
13. Following Directions DIs:0 Does Not Follow ‘ Follows Precisely
14. Stress, Coping, Attitude Al%:50 High Stress ‘ Low Stress
15. Validity, Consistency RHO-948 Low ¢ [Hgn
PART 2 SELF SIDE ( WHo You ARE) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 8 90 100% —— Preferred Range
1. Self-Regard/Self-Care DIF:46 Neglect of Self ‘ Self-Care
2. Meaningfulness of Work DIM-1:10 Less Fulfilling ‘ More Fulfilling
3. Value of Work / Morale DIM-E:15 Less Positive ‘ Positive Work Value
4. Organizational Ability DIM-S:21 Cluttered ‘ Compulsive
5. Concept Balance DIM:17 Less Strong ‘ Strong
6. Role Identity DIMY%:37 Who You Are ’ What You Do
7. Solving Personal Problems  INT-I:2 Dependent ‘ Independent
8. Solving Practical Problems  INT-E:5 Dependent ‘ Independent
9. Care of Surroundings INT-S:10 Neglectful ‘ Conscientious
10. Clear on What is Important ~ INT:17 Harassed by Urgent ‘ Focuses on Important
11. Self-Criticism, Hard on Self  INT%:37 Overly Self-Critical ‘ Healthy Perspective
12. Assertiveness DI:13 Conflict Avoidant ‘ Assertive
13. General Moral Clarity DIs:2 Less Developed ’ Well Developed
14. Stress, Coping, Attitude Al%:63 High Stress ‘ Low Stress
15. Validity, Consistency RHO-63% Low ¢ High

People / Relationships

Work / Tasks

Balance with Ideas

Balance of Judgment - the tendency to Under Value(-) or Over Value regarding:

5 0 5 5 0 5 5 0 5 5 0 5 5 0 5 -
-10 10 -10 10 -10 10 -10 10 -10 10 -10 10
-15, 15 -15, 15 -15, 15 -15, 15 -15 15 -15 15
-20 20 -20, 20 -20, 20 -20, 20 -20, 20 -20, 20
25 ! 25 -25 25 25| 25 25} 25 -25| ! 25 -25| 25
1 -3 2 -6 -3

Self-Esteem
Self-Confidence

Self-Concept
Role Satisfaction

Self-image
Self-Motivation

PRIMARY Judgment Type = (4) Counseling/Coaching/Mentoring
Tends to view self as UNIQUE. (Part 2 IES = 12, 20, 31)

AJUDGMENT INDEX

P1:IES:11,3,13 DIFQ:52 VQ1:39 VQ2:15 P2:IES:12,20,31 I2A9B7T20
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A JUDGMENT INDEX™ SCORE SHEET

Name: SF #10

PRIMARY JUDGMENT INDICATORS
People (Relational Insight): (20) _I ‘

Work/Task (Tactical Insight): (7) :
Big Picture (Strategic Insight): (21) & : . _

0% 20% 40% 60% 80% 100%
PART 1 WORK SIDE ( WHAT You Do) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 80 90 100% . Preferred Range
1. Noticing, General Sensitivity DIF:38 Less Intuitive ‘ More Intuitive
2. Tolerance of Others & Ideas DIM-I:15 Less Open-Minded ‘ More Open-Minded
3. Trainability DIM-ET7 Less Quick to Learn ‘ Quick to Learn
4. Strategic - Conceptual DIM-S:16 Less Strategic ‘ More Strategic
5. Conceptual Clarity DIM:10 Blind Spots ‘ Strong Clarity
6. Realism - Idealism DIM%:26 Realistic ‘ Idealistic
7. Relational Skills’/Empathy ~ INT-5 Less Engaged ‘ Engaged
8. Dependability, Reliability INT-E:0 Less Strong ‘ Strong
9. Strategic - Actual INT-S:5 Less Strong ‘ Strong
10. Problem-Solving Ability INT:10 Less Effective ‘ Effective Decisions
11. Difficult People & Situations INT%:26 ] Less Energy/Innovation ‘ More Energy/Innovation
12. Focus and Concentration ~ DI:5 Easily Distracted ‘ Highly Focused
13. Following Directions DIs:0 Does Not Follow ‘ Follows Precisely
14. Stress, Coping, Attitude Al%:50 High Stress ‘ Low Stress
15. Validity, Consistency RHO-876 Low ¢ High
PART 2 SELF SIDE ( WHo You ARE) ¢ Yourscore
Measure of Capacity for: 0% 10 20 30 40 50 60 70 8 90 100% —— Preferred Range
1. Self-Regard/Self-Care DIF:92 Neglect of Self ‘ Self-Care
2. Meaningfulness of Work DIM-I:25 Less Fulfilling ‘ More Fulfilling
3. Value of Work / Morale DIM-E:38 Less Positive ‘ Positive Work Value
4. Organizational Ability DIM-S:29 Cluttered ‘ Compulsive
5. Concept Balance DIM:22 Less Strong ‘ Strong
6. Role Identity DIM%:24 Who You Are ‘ What You Do
7. Solving Personal Problems  INT-I:16 Dependent ‘ Independent
8. Solving Practical Problems  INT-E:27 Dependent ‘ Independent
9. Care of Surroundings INT-S:18 Neglectful ‘ Conscientious
10. Clear on What is Important ~ INT:61 Harassed by Urgent ‘ Focuses on Important
11. Self-Criticism, Hard on Self  INT%:66 Overly Self-Critical ‘ Healthy Perspective
12. Assertiveness DI:20 Conflict Avoidant ‘ Assertive
13. General Moral Clarity DIs:8 Less Developed ‘ Well Developed
14. Stress, Coping, Attitude Al%:87 High Stress ‘ Low Stress
15. Validity, Consistency RHO-288 Low ¢ High
Balance of Judgment - the tendency to Under Value(-) or Over Value regarding:
10 *5 g 10 19 w{’ " 10 19 wﬁ - 10 19 \xs 2 10 105 g 10 105 " 10
-15, 15 -15, 15 -15, 15 -15, 15 m) m
-20, 20 -20, 20 -20, 20 -20, 20 -20, 20 -20, 20
-25 25 -25] 25 -25| 25 -25| - 25 -25| 25 -25| 25
-1 -1 2 -21 -38 -9
People / Relationships Work / Tasks Balance with Ideas Self-Esteem Self-Concept Self-image
Self-Confidence Role Satisfaction Self-Motivation
PRIMARY Judgment Type = (4) Counseling/Coaching/Mentoring FRINGE Type = (8) Processing Work
Tends to view self as UNIQUE. (Part 2 IES =41, 65, 47)

P1:IES:20,7,21 DIFQ:41 VQ1:58 VQ2:20 P2:IES:41,65,47 14A9B14T30
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